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Gender equality & indigenous people

 Intersectionality

Gender inequality is not experienced the same way by 

all women (or men), nor expressed the same way in all 

context.

Gender inequality cannot be seen as separate from 

other forms of discrimination and disadvantage that 

women face



Gender equality & indigenous people
Bolivia : CAF – Development Bank of Latin America + Ministry of Water / Vice-Min. of Water & Sanitation

 Agriculture & irrigation – MI RIEGO

Processes for making the money work:

- you need to have information 

- every body is an important source

- men and women should participate & 

should be heard

 Water & sanitation sector – MI AGUA



Green Climate Fund - GCF

 Infrastructure (Uruguay)

 Gender Policy and Manual

 Training and coaching-on-the-job on GA and GAP 

 Regional Climate Innovation Hubs: Latin America and 

West Africa

 tackling climate change through technology (innovation) and 

entrepreneurship

 Gender studies: GA / GAPs for gender-transformative 

Funding Proposals (GIZ)

You need to 

have 

information 

from the 

right persons



Other players

 European Union

 IADB

 UN WOMEN

 Amazon Fund: 
http://www.amazonfund.gov.br/en/home/

Other organizations accredited to the GCF:

https://www.greenclimate.fund/about/partners/ae

 HOW?

http://www.amazonfund.gov.br/en/home/
https://www.greenclimate.fund/about/partners/ae


Gender equality in disaster risk and climate change

E.g., 

- Engendering policies

- Engender project

- Gender markers:

 GEN3 (Gender equality as a principle objective); 

 GEN2 (Gender equality as a significant objective); 

 GEN1 (Limited contribution to gender equality); 

 GEN0 (No contribution to gender quality) 



Thank You!


